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SECTION I
CONSIDERING THE MUSIC CREDENTIAL
RATIONALE FOR THE MSA MUSIC CREDENTIAL
T

he Music Credential is one of a series of credentials designed by the Middle States Association to recognize “gold standard” programs in various content and specialty areas.  Similar to other MSA Credentials, the Music Credential supports and promotes the development of knowledge, experience, and cultural understanding and awareness that goes well beyond local or national boundaries.   As the borders of countries become more blurred by the rapidly developing world economy and communication technologies, music remains as the international language and a primary means of self and group expression. As a result, the Music Credential recognizes those schools where music is seen as an essential component in the social and cultural fiber of all societies now, in the past, and in the future.
The Middle States Association is fully aware of the challenges that schools face in offering a continuum of study in music education and performance and the mistaken view that some schools hold that the arts are a frill in education. The Association also recognizes that support for arts instruction, specifically music, in schools and communities varies widely from school to school and area to area. Some schools offer superb programs that attract a large percentage of the student population. In other schools the programs are weak or they reach only a small number of students. Because it is obviously unreasonable to expect students to meet achievement standards in any discipline, including music, unless they are given sufficient opportunities to learn the skills and knowledge specified, the Middle States Association has developed the Music Credential to recognize and support those schools that not only meet but go above and beyond average expectations.  The Music Credential recognizes those schools where students receive outstanding support and are provided with music education and performance programs that are of superior quality, clearly articulated and comprehensive, led by qualified and talented instructors using modern instructional techniques and strategies, and allow all students to develop an appreciation for and an understanding of music as a valuable and expressive art form. 

The Credential has been reviewed and endorsed enthusiastically by a number of music educators practicing at all levels in the field, as well as by leaders of professional organizations. Programs achieving the Credential will serve as exemplary models for others to emulate as well as attain highly deserved recognition in the form of external validation. Middle States member schools with quality programs at the elementary, middle, and/or secondary school levels are invited to apply for the Credential. Schools should not hesitate to apply even if they believe they have not yet achieved the described criterion.  The self study process and feedback from the Middle States visitor(s) can serve as a valuable program evaluation tool and effective guide toward attaining the Credential in the future.
THE MUSIC CREDENTIAL 

Music is an aural art form that satisfies our human need to respond to life experiences through creating, writing or arranging, singing, listening, and/or playing a musical instrument.

The Criterion: The school reflects a commitment to facilitating and developing the students’ acquisition of a deep appreciation for and an understanding of music as an expressive and creative art form and as an essential component of the social and cultural fiber of our society.  This commitment is demonstrated by the breadth and depth of the school’s music education offerings and the participation by a significant portion of the school’s students in these courses and activities.  The school’s music education and performance program is accepted, understood, and supported by the governance, staff members, parents, students, and the school’s community.  A quality curriculum and instructional program provided by qualified and musically talented educators using effective and varied educational and co-curricular programs and activities provide students with numerous opportunities to develop and demonstrate their acquired skills, knowledge, and talent. The school’s music education and performance program is well defined, vertically articulated, age and grade level appropriate, and supports the development of individual and group performance proficiencies, knowledge, and skills. The music education and performance curriculum encompasses music history, theory and appreciation, the music of various cultures, and the opportunity to perform, arrange, and/or compose music.  

The Indicators of Quality
Vision of the Music Education Program
MU1.) The school and its music education and performance program reflect a strong commitment to providing all students with access to a balanced, comprehensive, and sequential program of instruction in music, music theory and appreciation, performance opportunities, and skill development that will allow every student to realize her or his maximum musical potential. 

MU2.) The school and its music education and performance program reflect a commitment to facilitating and developing the students’ skills and their acquisition of a deep appreciation for and an understanding of music as an expressive and creative art form.

MU3.) The school’s governance, staff, parents, and broader educational community understand and accept the value and benefits of the study of music and support the school’s music education and performance program by providing it with appropriate resources (financial, human, physical, time, etc.). 

MU4.) The school and its music instructors maintain a constant focus on the optimal development of the students’ knowledge, skills, and talents along with the frequency and breadth of performance opportunities.

MU5.) Evaluations of the music education and performance program are based on the quality and development of the individual student’s knowledge, skills, and talents as well as the quality of the performance groups. 

MU6.) At the successful completion of each music course, the school strives to have students demonstrate that they have developed, or are developing, sufficient knowledge and skills in musical analysis and evaluation that will enable them to pursue and recognize excellence in music and music performance.
School Climate and Organization
MU7.) The climate and culture of the school and the music that is studied and/or performed demonstrate respect for the cultural and religious differences, backgrounds, and influences of other individuals. 

MU8.) The school recognizes the cultural and religious diversity of its student population when scheduling music performances and activities. 

MU9.) The school recruits and hires qualified teachers of music who are also accomplished and appropriately trained musicians.

MU10.) The teachers of music are of the necessary number and have the qualifications to achieve the expectations and goals established by the school community. 

MU11.)  The school’s professional development program for music educators provides training in the effective use of research-based instructional and assessment practices.

MU12.) Best practices in music education guide the selection of teaching strategies, learning activities and materials, resources, and assessment. 

Curricula for Music Courses and Programs 

MU13.) The curricula for the school’s music education and performance programs are clearly defined, approved by the governing body, and consistent with the school’s philosophy/mission.

MU14.) The curricula reflect the alignment of teaching strategies, learning activities, instructional support, instructional resources, and the assessment of learning. 

MU15.) The curricula are designed to develop the students’ skills in musical analysis, evaluation, and synthesis that enable them to recognize and pursue excellence in their own performance(s) and musical experiences while in school and in their future lives. 

MU16.) Evaluation of student performance and competence is based on areas of focus as established by external standards of excellence recognized by the profession. 
MU17.) External standards of excellence as recognized by the profession provide the basis for determining attainable targets and the basic concepts, skills, and knowledge required for successful completion of each music course at the appropriate grade level(s).     
MU18.) The content and delivery of the courses and programs are designed to train and enable students to recognize, know, discuss, use, and demonstrate a variety of appropriate elements and principles of music to produce, review, revise, and/or perform original, standard, and creative musical works and compositions.

MU19.) The curricula include instruction in the use of modern and traditional technologies in creating and performing music.

MU20.) Multiple entry points in the music program are available for students who wish to enter or change the focus of their musical studies and/or skills development.  

MU21.) The curricula are designed to promote active involvement of students in both the learning and assessment processes, thus allowing them to take responsibility for their own musical development.

MU22.) The written curricula for all courses within the program have established priorities, objectives, and goals that are based on clearly defined expectations for all students.  
MU23.) The curricula include learning and performance experiences that promote critical thinking, reasoning, problem solving, decision-making, and study/practice skills.

MU24.) The learning expectations of the curricula address the diverse learning needs of the students without compromising the common concepts and essential knowledge and skills students are expected to learn. 

MU25.) The curriculum within the program(s) offers culminating courses that address a range of student abilities and interests including career-based options.   

MU26.)  The curricula are well-articulated and coordinated between all teachers at each grade/course level and by teachers across grade /course levels. 

MU27.) The school has established and implements a process for the regular and systematic review, revision, and development of the music curricula that includes opportunities for appropriate input by members of the staff, parents, community, and students and ensures that music selected for performances and classroom activities is appropriate in terms of the age and skill level of the performers/students.

MU28.) Decisions made in the review, revision, and development of the curricula are based on data about student performance, knowledge of child development, and research about best practices in curriculum, instruction, and assessment.

MU29.) The written curricula are delivered as approved and written.   

Instruction
MU30.) Instruction in music courses and programs is based on and is designed to achieve recognized external standards of excellence recognized by the profession.
MU31.) Instructional strategies, techniques, and materials are appropriate for the age and knowledge/skill level of the students.

MU32.) Instruction emphasizes the development of the students’ knowledge of notation and performance traditions that enable the students to learn new music independently throughout their lives. 

MU33.) Individual and group instruction in the classroom and during rehearsals and performances recognize the individual and varied developmental levels and musical abilities of each student. 

MU34.) Rote learning/instruction is used only to supplement the development of the students’ skills in singing, playing instruments, and/or composing and to enhance the effectiveness of other appropriate instructional strategies.

MU35.) Correction is achieved indirectly through modeling as well as by direct means.

MU36.) The scope and pacing of classroom instruction, lessons, and rehearsals engage the students’ interest and provide learning opportunities that challenge but do not tax students’ abilities.  

MU37.) Class sizes in music classes and rehearsals promote and allow for the development of student proficiency and high quality of performance(s).
MU38.) Technology is used as appropriate and available to enhance teaching and learning.

MU39.) Individual needs are addressed through differentiation, flexible grouping, and additional assistance when needed.

MU40.) Students and teachers demonstrate an understanding of individual and cultural differences by maintaining respect for each other in class.

MU41.) Teachers maintain safe, positive and supportive classroom environments.  

MU42.) The school takes advantage of local cultural resources to educate its students and provide performance opportunities for its students. 

MU43.) Opportunities for travel and experiences outside the local communities allow for students to experience other cultures and music firsthand.

Assessment of Student Learning
MU44.) The school conducts frequent systematic evaluations of the effectiveness of each program and course through an analysis of factual data developed from the evaluation of the musical knowledge, skills, and performance of the individual students and/or musical groups based on external standards of excellence and rating systems recognized by the profession for students at the appropriate grade level(s).

MU45.) Multiple measures are used to assess student knowledge, skills, competence, and performance based on external standards of excellence and ratings systems recognized by the profession for students at the appropriate grade level(s). 

MU46.) Assessments of student knowledge, skills, competence, and performance mirror instructional tasks as well as evaluate student knowledge and application of musical skills, interpretations, structures, vocabulary, etc.

MU47.) Assessment of student learning and performance is done formally and informally on an on going basis. 
MU48.) Teachers review collaboratively and discuss evidence of student learning and performance to develop clearer understanding of the quality and rating of student work and performance. This information is used to improve teaching and learning.

MU49.) Students are provided the results of assessments of learning and performance frequently and throughout the school year and in a form that assists them in improving future learning and performance.  

MU50.) Students are able to identify, explain, and analyze common themes, forms, and techniques used in music composition and performance.

MU51.) Students are able to apply appropriate vocabulary and terminology when discussing, rehearsing, or analyzing musical works.

MU52.) Students are able to demonstrate knowledge, understanding, and appreciation of the historical, cultural, and social context of a variety of musical compositions from various historical eras. 

MU53.) Students are familiar with and are able to analyze and evaluate the use of traditional and contemporary technologies in producing, arranging, or performing music.

MU54.) Students are able to organize, evaluate, and analyze the effects and value of individual and/or group rehearsals and practice sessions. 
MU55.) Students are informed in advance about the criteria used to assess learning and performance and are given samples or models typical of targeted levels of learning and performance.  Students may participate in the identification of criteria and building of rubrics.  

APPLYING FOR THE

MUSIC CREDENTIAL
Qualifications

The following qualifications must be met in order for a school to apply for the MUSIC Credential:
· A candidate or accredited member in good standing of the Middle States Association.

· If applying for the Music Credential independent of a current self-study and planning process in preparation for a team visit, the school must have: 

· Demonstrated that it met all Standards for Accreditation at the time of its last evaluation and/or 
· Addressed successfully all areas of the Standards identified for improvement through the Stipulations to Accreditation process or Accreditation Maintenance Reports.

· If applying for the Music Credential as a part of a current self-study and planning process in preparation for a team visit, the school will integrate the Music Credential application as an additional component of the accreditation self-study process.

Guidelines for Schools
The following guidelines are offered to schools wishing to apply for the Music Credential:

· Schools may seek the Music Credential at any time. 

· Schools seeking the Music Credential must be willing to accept an onsite team visit to validate the Music Credential application.  If the school/district is seeking the Music Credential as a part of a team visit, Mid-Point review, or Five Year Visit, the school/district must be willing to accept at least one additional team member to focus on the Music Credential components.

· If a school is receiving a Music Credential Visitor as a part of a team visit, the Music Credential Visitor shall integrate his/her activities into the 3 and ½ day schedule of the team.  If a school is receiving a Music Credential Visitor as a part of a Mid-Point Review a Five-year Visit, or independent of any other accreditation activities, the Music Credential Visitor(s) shall develop a separate schedule of meetings specifically targeted on validation of the findings in the school’s Application for the Music Credential.  This may require an additional day extension to the typical one-day Mid-Point Review or Five-Year Visit.  

· Schools must give MSA notice of its intention to apply for the Music Credential at least six months prior to the date of the expected evaluation visit.

· Schools must meet all twelve Standards for Accreditation in order to be awarded the Music Credential.  Schools that are “Accredited with Stipulations” are eligible for the Music Credential.

· The decisions that the Middle States Commission on Elementary Schools and/or Commission on Secondary Schools shall determine are:

· To award the Music Credential

· To deny the award of the Music Credential

(When the awarding of the Music Credential is denied, schools may reapply at a later date by resubmitting a new Application for the Music Credential.  There is, however, a two-year waiting period.)
· The term/length of time for the award of the Music Credential shall be made to coincide with the school’s accreditation dates.  Once the Music Credential is awarded, it is expected that renewal of the Music Credential recognition, if desired, shall be tied to the renewal of accreditation.  

· Schools seeking the Music Credential independent of any other MSA accreditation activities shall adhere to the following timelines:
	ACTIVITY
	DEADLINE FOR SUBMISSION

	Submission of the Music Credential Commitment Form
	At least six months prior to the intended date for a team evaluation

	Submission of the completed Application for the Music Credential 
	At least two months prior to the date of the intended team visit



Steps to Earning and Maintaining the Music Credential
Following are the steps in the process to earn and maintain the MSA Music Credential:  

1.) The school completes the Music Credential application, either as a part of its current self-study process or separately as a “stand-alone” application.

2.) The school submits the Application for the Music Credential to the Music Education Coordinator, Middle States Association of Colleges and Schools.

3.) The Visitation Team includes visitor(s) with substantial music education and performance experience, appointed by MSA, to evaluate the school’s application.  The size of the Team will vary depending upon the comprehensiveness of the school’s initiatives in music, the size of school, etc.

4.) Upon receipt of the Visitation Team report, the Music Education Coordinator develops a staff analysis of the Visitation Team report and gives a staff recommendation on the award of the Music Credential. 

5.) The MSA Music Review Committee reviews the Visitation Team report and the school’s application and determines its recommendation on the award of the Music Credential. The Music Review Committee is a group of three music professionals with extensive knowledge and experience with music education in the United States and overseas.
6.) The Middle States Commission’s Membership and Accreditation Committee reviews the recommendations of staff and the Music Review Committee and makes a recommendation to the full Commission.

7.) The Middle States Commission on Elementary Schools and/or Commission on Secondary Schools make a final decision on the awarding of the Music Credential.  MSA determines the term of the Music Credential, which will generally coincide with the school’s normal accreditation term.
8.) The school ensures that all future accreditation maintenance activities (e.g. Annual Reviews, Mid-Point Reviews, Five-Year Reports and Visits, etc.) will examine progress on recommendations outlined in the school’s Music Credential application and the Visitation Team’s report.  

The Middle States Commission on Elementary Schools and Commission on Secondary Schools meet twice a year (typically in April and October) to make accreditation decisions.  It is at that time that decisions regarding the awarding of the Music Credential will be made.

Frequently Asked Questions

Our school does not have performance groups and ensembles as part of its formal curriculum? Is this required?

Because music is an expressive art form, students must have the opportunity to not just learn about music, but they must also have the opportunity to express or demonstrate their music, knowledge, and skills as part of their education or as a culminating experience in the learning process.  This is also essential for the establishment and application of accurate and multiple assessment strategies of student knowledge and growth. Therefore, the school should provide a balance in its music education programs.  These opportunities may also include organized after school activities, concerts, recitals, etc.  
Is it more difficult for an overseas school with a music education and performance program to qualify for this credential?  Do magnet performing arts schools automatically qualify for this credential?
While a number of schools may be able to qualify for the Credential, it is not automatically conferred to any schools in the United States or abroad.  MSA believes strongly that any school deserving of the Credential should first conduct an evaluation of the Criterion and Indicators that commonly define the MSA Music Credential and fully complete the application process and reviewer(s) visit as outlined in the Music Credential Application.  A final decision regarding the awarding of the Music Credential is done by the Middle States Association Commission on Secondary Schools and is based on the information contained in the school’s application, the findings of the onsite visitor, and the recommendations of the Middle States Association Music Credential Coordinator and the Music Credential Review Committee.
Our music education and performance program does not have a formal or standardized assessment program.  How can we show trends in student performance?

Although it is of primary importance to have a picture of student performance against recognized music education and performance standards, the program may be able to document student results in other ways if state, national, and/or international standards and/or tests are not available.  For example, exams that assess knowledge, music theory, music performance, and music appreciation at the appropriate grade and difficulty levels could be valid measures.  However, the exams must be consistent and parallel acceptable standards and expectations.  When conducting or developing any type of assessment that will measure student performance trends, it is important to know and establish the criteria that determines whether students meet, exceed or do not meet expectations of the course, grade level or program and that these expectations are clearly identified and maintained throughout the evaluation process.  

Do all curriculum guides in the program have to be up to date?

Ideally, curriculum guides should be the “guide” for current best practices in music education and performance programs and therefore should be revised or rewritten in a timely manner. However, the review cycles for the curriculum and performance materials do not always allow for every guide in a program to be perfectly updated.  In this case, three factors will determine eligibility for the Music Credential:

1. There is ample evidence that the guides reflect the goals and purpose of the current program and support and reflect the school’s mission and belief statements.

2. A plan for how the guides will be revised or rewritten and a scheduled review cycle are in place.

3. There is ample evidence that the instructional and performance materials and the instructional strategies and techniques being employed reflect current external guides and standards that are recognized by the profession for students at the appropriate grade level(s).
Do all teachers in the program have to be certificated?
Because many music education and performance programs include the tutoring and instruction of individual students, and as teacher turn over to some degree is a natural process for all schools and a particular area of concern for many, it is understood that all teachers involved in all the school’s programs may not be certified music instructors.  However, all music instructors should be able to demonstrate advanced competencies and knowledge in their instructional area(s) that allow them to model and demonstrate the skills, techniques, and information that they present to their students.  It would be expected that the mentoring of new teachers and professional development for all music teachers are systematic and consistent with program expectations and goals. 
SECTION II

COMPLETING THE APPLICATION FOR THE MUSIC CREDENTIAL

Directions
The Application for the Music Credential consists of the following eight parts. All eight parts must be completed prior to submitting the Application.  Incomplete Applications will be returned to the applicant and not considered.
Part 1:
Commitment Form

Part 2:
Rationale for Applying for the Music Credential
Part 3:
Profile of the Music Program

· Student data

· Staff data

· Program vision and history 
· Program data
Part 4:
Survey of the Indicators of Quality for the Music Education Program 

Part 5:
Planning for Future Growth of the Music Education Program
Part 6:
Conclusion

Send the completed application to:
Music Credential Coordinator
Middle States Commission on Secondary Schools
3624 Market Street
Philadelphia, PA 19104-2680
Part 1:   MSA MUSIC CREDENTIAL COMMITMENT FORM
	Name of the School:
	     

	Head of School:

	     

	School’s Address, City, State, Country:

	     

	Person Submitting This Application:

	     

	Grade Levels for Which the Music Credential Is Sought (The MSA Music Credential is a program/department-wide credential and the Application must include all music courses and performance groups offered by the school):
	     

	Approximate Month/Year Requested for Evaluation:
(Note:  This is the approximate date when the school expects the Music Credential evaluation visit to occur.)
	      

	Will the Music Credential visit take place at the same time of another accreditation activity? (please circle)
	 FORMCHECKBOX 
 Yes:  (check which one)

 FORMCHECKBOX 
 Team Visit

 FORMCHECKBOX 
 Mid-  point Review Visit

 FORMCHECKBOX 
Five-Year Visit

 FORMCHECKBOX 
  No


We request appointment of a Music Credential Visitor(s) to our school for the purpose of determining our school’s eligibility to receive the Music Credential.  We understand that this visit does not, in itself, guarantee our music education and performance program will receive the Music Credential.  Further, we agree to pay the $500.00 fee for the Music Credential Application and in addition, the expenses of the Visitor(s) associated with that visit.

________________________________________________________________________

Head of School Signature





Date Signed

Part 2:  RATIONALE FOR APPLYING FOR THE MSA MUSIC CREDENTIAL
In the space provided below, write a brief narrative that explains why your school has decided to apply for the Music Credential.  Explain the rationale for your decision, how achievement of the credential would benefit your students and the educational community, and how your school plans to utilize the credential in marketing and promoting your school/district.
     
Part 3:   PROFILE OF THE MUSIC PROGRAM
Respond to the following questions and data charts in as full and rich a way as possible. As program size and complexity vary, lines may be added to the charts to complete the information requested.
3.A.  STUDENT DATA

3.A.1.  ENROLLMENT TRENDS:  Please describe recent and anticipated enrollment trends in the school that impact the Music Education and Performance Program.  Explain any major or unusual trends and their significance to the Music Education and Performance Program. 
     
3.A.2.  STUDENT TRENDS:  Complete the following charts to show changes in student participation and enrollment data.  
FOR ACADEMIC YEAR:      
COURSE ENROLLMENTS
	Course Title
	Grade level(s) of Students
	Percent of Student Body Now
	Percent of Student Body Two Years Ago

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


PROGRAM/ACTIVITY/PERFORMANCE ENROLLMENTS

	Program/Activity/Performance Title
	Grade level(s) of Students
	Percent of Student Body Now
	Percent of Student Body Two Years Ago

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


3.A.3.  DEMOGRAPHICS: Describe significant trends and/or changes in student demographics that have had or may have an impact on the Music Education and Performance Program, its activities, personnel, facilities or resources.  
     
3.A.4. PERFORMANCE TRENDS: Complete the chart below to show as many of the following as are available and appropriate to the school and the music education and performance program: 

· Performance assessments/tests administered at designated grades or levels based on external standards of excellence recognized by the profession and/or available state, national and/or international standards (The school may choose to report these data in another format by attaching them as appendices to this section.) 

· Performance adjudications (individual and/or group)

· Awards received (individual and/or group).






(Please add rows or columns as necessary)
	Name of Assessment/Test Administered
	Grade/Level(s)
	Area Assessed
	Most Recent Results

	     
	     
	     
	      % Meets Target
      % Exceeds Target

	     
	     
	     
	      % Meets Target
      % Exceeds Target

	Name and Description of Competition/Adjudication
	Grade Level(s) and Number of Students Involved
	Title of the Group or the Position of the Individual
	Most Recent Results

	     
	     
	     
	      

	     
	     
	     
	      

	Name and Description of Award
	Grade Level(s) and Number of Students Involved
	Title of the Group or the Position of the Individual
	Most Recent Results

	     
	      
	      
	      

	
	     
	     
	      


3.A.5. Provide additional information regarding the description of the adjudications and/or awards and/or recognition that the student(s) and performing group(s) have received in music. (If necessary.)
     
3.B:  MUSIC STAFF DATA

3.B.1.  NUMBER ON MUSIC STAFF: Indicate the current number of full- and part-time members of the music faculty and staff in each of the positions indicated below.

FOR ACADEMIC YEAR:      
	
	Full-Time
	Part-time
	Total Number of Teachers Involved

	SUPERVISORY STAFF: 

	Curriculum director
	     
	     
	     

	Principal
	     
	     
	     

	Supervisor
	     
	     
	     

	Department chair
	     
	     
	     

	Coordinator
	     
	     
	     

	Lead teacher(s)
	     
	     
	     

	Other
	     
	     
	     

	INSTRUCTIONAL STAFF: 

	Music theory/classroom teacher(s)- Pre-K, elementary/lower school
	     
	     
	     

	Instrumental music  teacher(s)- Pre-K, elementary/lower school 
	     
	     
	     

	Vocal music teacher(s)- Pre-K, elementary/lower school 
	     
	     
	     

	Music theory/classroom teacher(s)- middle school
	     
	     
	     

	Instrumental music teacher(s)- middle school
	     
	     
	     

	Vocal music teacher(s)- middle school
	     
	     
	     

	Music theory/classroom teacher(s)- high school/upper school  
	     
	     
	     

	Instrumental music teacher(s)- high school/upper school
	     
	     
	     

	Vocal music teacher(s)- high school/upper school
	     
	     
	     

	Special education teacher(s) co-teaching or assisting in music classes/programs
	     
	     
	     

	Bilingual education teachers, teaching, co-teaching or assisting in music classes/programs
	     
	     
	     

	SUPPORT STAFF: 

	Paraprofessionals and aides
	     
	     
	     

	Secretaries and clerks
	     
	     
	     

	OTHER:      
	     
	     
	     


3.B.2. EXPERIENCE OF THE MUSIC STAFF: Indicate the total years of experience members of the music staff have in the role in which they currently serve. Include years of service in the same role at other schools. Count each person only one time.  
	
	0-1
	2-5
	6-10
	11-20
	over 20

	Supervisory Staff
	     
	     
	     
	     
	     

	Instructional Staff
	     
	     
	     
	     
	     

	Individual Tutoring/Lesson Instructors
	     
	     
	     
	     
	     

	Support Staff
	     
	     
	     
	     
	     

	Other
	     
	     
	     
	     
	     


3.B.3.  ACADEMIC PREPARATION OF THE MUSIC STAFF: Indicate the level of professional preparation in each category. Count each person only one time, indicating the highest level of professional preparation.

	
	Associate’s or No Degree
	Bachelors’ Degree
	Bachelor’s Degree
plus hours
	Master’s Degree
	Master’s Degree plus hours
	Doctorate

	Administrative Staff
	     
	     
	     
	     
	     
	     

	Instructional Staff
	     
	     
	     
	     
	     
	     

	Other
	     
	     
	     
	     
	     
	     


3.B.4.  PROFESSIONAL CERTIFICATION OF THE MEMBERS OF THE MUSIC STAFF:  Indicate the certification or information regarding documentation of proficiency that each person on the music staff holds.  Identify the major instrument/voice of each instructor. 

	Staff

Member 

	No Certificate
	Emergency Certificate
	Administrative
Certificate 
	Other level or subject area Certificate
	Documentation of Proficiency


	Major Instrument/Voice

	1.
	     
	     
	     
	     
	     
	     

	2.
	     
	     
	     
	     
	     
	     

	3.
	     
	     
	     
	     
	     
	     

	4.
	     
	     
	     
	     
	     
	     

	5.
	     
	     
	     
	     
	     
	     

	6.
	     
	     
	     
	     
	     
	     

	7.
	     
	     
	     
	     
	     
	     

	8.
	     
	     
	     
	     
	     
	     

	9.
	     
	     
	     
	     
	     
	     

	10.
	     
	     
	     
	     
	     
	     


3.B.5.  PROFESSIONAL AFFILIATIONS OF MEMBERS OF THE MUSIC STAFF:  Indicate the professional organizations to which the music staff belongs, either individually or as a group.  Include leadership and board positions staff members may hold in these organizations.  Additionally, describe involvement in other professional activities such as university teaching, conference presentations, performances, and professional training.  

3.B.6.   PROFESSIONAL ACHIEVEMENTS OF MEMBERS OF THE MUSIC STAFF:  Describe the awards and/or recognition that the music staff has received.

3.B.7.
STAFF TURNOVER:  Describe the stability of the music education and performance program faculty and staff.  Indicate the percentage of new teachers, anticipated retirements and/or leaves, and any other trends.  What recruitment efforts are made to attract and hire the most qualified candidates?

3.C:  PROGRAM VISION AND HISTORY  
3.C.1. State the vision of the Music Program.  You may also include or substitute the mission and/or philosophy of the program. 


3.C.2. Provide a brief history of the school’s music education and performance program. Include key milestones and developments in the life of the program.   

3.D:  PROGRAM DATA  

3.D.1.a. Provide a list of the courses (Including performance based courses) offered in the music education and performance program and current enrollment in each one.  

FOR ACADEMIC YEAR:      
	Grade/Level
	Course Title
	Hours/Credits

Per Year/Semester
	Number of students enrolled

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     


3.D.1.b.   Describe any new courses and/or programs/activities that are approved or proposed for the future.  Identify any courses and/or programs/activities that may be discontinued and explain why.

     
3.D.2.a.   Provide the enrollment data for each music education course, performance based course, and activity/program offered.

	Level: elementary, middle, high school 
	Music Education and/or Performance Course
	Percentage of students enrolled

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


3.D.2.b.  Explain the enrollment trends for each course and/or program offered in the music education and performance program. Provide a description of any proposed improvements including a description of actions that have been initiated or are formally planned.

3.D.3   Describe the awards and/or recognition that the music education and performance program and/or students have received that have not been previously addressed.

Part 4:  SELF-ASSESSMENT OF ADHERENCE TO THE INDICATORS OF QUALITY

Analysis of Indicators Related to the Middle States Association’s Music Credential: 

The analysis of the indicators of quality can be conducted in several ways.  A music education and performance program steering committee that includes representative stakeholders can determine the degree of implementation of each indicator through discussion and consensus.  Alternatively, a survey of the indicators can be given to all members of the music education and performance program staff and other stakeholders to whom the indicators have meaning.   Results could then be tabulated and analyzed by the music and education and performance steering committee.  For your convenience in administering and tabulating results, The Music Credential Survey is available online.  Adaptations of either of these methods are acceptable as long as appropriate representation has been included and the school has obtained sufficient input for a complete and valid picture of its music education and performance program.    

4.A. PROCESS USED TO COMPLETE THE SELF-ASSESSMENT OF THE INDICATORS OF QUALITY.
Describe how the school completed the self--assessment of the Music Credential Indicators of Quality.
4.A.1. A committee comprised of the following individuals:

	Committee Member Name
	Role in the School/District’s Community (e.g. teacher, parent, student, etc.)

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     


**NOTE:  Committee size and composition will vary with each school/district. 

4.A.2.  A survey

     
	Music Credential Survey: 

	Total Number of Surveys Completed


	     

	The results represent surveys completed by:
	

	· Faculty and Staff 
	     

	· Students
	     

	· Parents
	     

	· Administrators
	     

	· Board Members
	     

	· Business/Community Representative
	     

	· Other
	     


4.A.3.  Other methods used to determine this assessment:

     
4.B.  THE SELF-ASSESSMENT
The Middle States Association’s (MSA) Music Credential Criterion must be met in order for a school to be awarded the Music Credential. In addition to the criterion, MSA has identified key indicators of quality that exemplify how the Music Credential criterion can be met.   While it is expected that nearly all schools will endorse and strive to meet most, if not all, of the individual indicators, a school may find that some indicators are more applicable and important than others.  Likewise, schools may differ in the evidence they can provide to demonstrate implementation of the indicator. 

For each section of indicators below, respond to the self-assessment questions in as full and rich a way as possible.  Where appropriate, it is important to detail the strengths of the Music Program and how the program may be special and/or unique. It is also important to identify opportunities for improvement and explain how they will be addressed. Following the descriptions of evidence, use the following scale to summarize the institution’s self-assessment.   

Ratings of the Indicator

1.  
Does not meet the requirements of this indicator
2.  
Meets the requirements of this indicator
3.  
Exceeds the requirements of this indicator
DK  
Don’t know

Criterion for the Music Credential 

The Criterion: The school reflects a commitment to facilitating and developing the students’ acquisition of a deep appreciation for and an understanding of music as an expressive and creative art form and as an essential component of the social and cultural fiber of our society.  This commitment is demonstrated by the breadth and depth of the school’s music education offerings and the participation by a significant portion of the school’s students in these courses and activities.  The school’s music education and performance program is accepted, understood, and supported by the governance, staff members, parents, students, and the school’s community.  A quality curriculum and instructional program provided by qualified and musically talented educators using effective and varied educational and co-curricular programs and activities provide students with numerous opportunities to develop and demonstrate their acquired skills, knowledge, and talent. The school’s music education and performance program is well defined, vertically articulated, age and grade level appropriate, and supports the development of individual and group performance proficiencies, knowledge, and skills. The music education and performance curriculum encompasses music history, theory and appreciation, the music of various cultures, and the opportunity to perform, arrange, and/or compose music.  

Vision of the Music Education and Performance Program

4.B.1.a.  How does the  music education and performance program reflect a commitment to providing ALL students with ACCESS to a balanced, comprehensive, and sequential program of instruction in music, music appreciation, performance opportunities, and skill development that will allow every student to realize her or his maximum potential?  Describe how this commitment is communicated and how it is received in the school community.  
     
4.B.1.b. How well does the music education and performance curriculum reflect the mission and belief statements of the school?
     
4.B.1.c. Describe and evaluate the allocation of resources to the music education and performance program as well as any other means of funding that supports any part of the program.
     
	MSA Indicator
	Evidence of Implementation

	MU1.) The school and its music education and performance program reflect a strong commitment to providing all students with access to a balanced, comprehensive, and sequential program of instruction in music, music theory and appreciation, performance opportunities, and skill development that will allow every student to realize her or his maximum musical potential
	1   2   3   DK

	MU2.) The school and its music education and performance program reflect a commitment to facilitating and developing the students’ skills and their acquisition of a deep appreciation for and an understanding of music as an expressive and creative art form.
	1   2   3   DK

	MU3.) The school’s governance, staff, parents, and broader educational community understand and accept the value and benefits of the study of music and support the school’s music education and performance program by providing it with appropriate resources (financial, human, physical, time, etc.).
	1   2   3   DK

	MU4.) The school and the music instructors maintain a constant focus on the optimal development of the students’ knowledge, skills, and talents along with the frequency and breadth of performance opportunities.
	1   2   3   DK

	MU5.) Evaluations of the music education and performance program are based on the quality and development of the individual student’s knowledge, skills, and talents as well as the quality of the performance groups.
	1   2   3   DK

	MU6.) At the successful completion of each music course, the school strives to have students demonstrate that they have developed, or are developing, sufficient knowledge and skills in musical analysis and evaluation that will enable them to pursue and recognize excellence in music and music performance.    
	1   2   3   DK


4.B.1.d.  List the evidence and/or documentation that supports the ratings of these indicators:
     
School Climate and Organization

4.B.2.a. Describe and comment on the qualifications of the music staff members including their music related accomplishments, skills, and talents.  Include awards, performances, music related activities, etc.  

     
4.B.2.b. What role does professional development play in the music education and performance program?  Specify any initiatives that impact the program and their effect on the development of instructional strategies and the use of technology.

     
	MSA Indicator
	Evidence of Implementation

	MU7.) The climate and culture of the school and the music that is studied and/or performed demonstrate respect for the cultural and religious differences, backgrounds, and influences of other individuals. 
	1   2   3   DK

	MU8.) The school recognizes the cultural and religious diversity of its student population when scheduling music performances and activities.  
	1   2   3   DK

	MU9.) The school recruits and hires qualified teachers of music who are also accomplished and appropriately trained musicians.
	1   2   3   DK

	MU10.) The teachers of music are of the necessary number and have the qualifications to achieve the expectations and goals established by the school community. 
	1   2   3   DK

	MU11.)  The school’s professional development program for music educators provides training in the effective use of research-based instructional and assessment practices. 
	1   2   3   DK

	MU12.) Best practices in music education guide the selection of teaching strategies, learning activities and materials, resources, and assessment. 
	1   2   3   DK


4.B.2.c.  List the evidence and/or documentation that supports the ratings of these indicators:
     
Curriculum
4.B.3.a.  Describe the process that is used for determining, reviewing and revising the curriculum of the music education and performance program including the date of the most recent revision.  

     
4.B.3.b. Describe and evaluate the policy and procedures for determining which music education courses, programs, and performances are offered in the music education and performance program.
     
4.B.3.c. Describe how the curricula for the music education and performance courses and programs reflect an alignment and coordination of teaching strategies, learning activities, instructional support, instructional resources, and the assessment of learning?

     
4.B.3.d. Identify the external standards that are used by the music education and performance program and describe how these standards are used to develop curricula, select instructional and performance materials, determine course and program content, and assess student progress and performance. 

     
4.B.3.e.  How is student assessment data used? 

     
4.B.3.f.  Describe how technology supports and enhances the music education and performance curriculum.

     
4.B.3.g. How are other content areas integrated into the music education and performance program curriculum?
     
	MSA Indicator
	Evidence of Implementation

	MU13.) The curricula for the school’s music education and performance programs are clearly defined, approved by the governing body, and consistent with the school’s philosophy/mission.
	1   2   3   DK

	MU14.) The curricula reflect the alignment of teaching strategies, learning activities, instructional support, instructional resources, and the assessment of learning. 
	1   2   3   DK

	MU15.) The curricula are designed to develop the students’ skills in musical analysis, evaluation, and synthesis that enable them to recognize and pursue excellence in their own performance(s) and musical experiences while in school and in their future lives. 
	1   2   3   DK

	MU16.) Evaluation of student performance and competence is based on areas of focus as established by external standards of excellence recognized by the profession. 
	1   2   3   DK

	MU17.) External standards of excellence recognized by the profession provide the basis for determining attainable targets and the basic concepts, skills, and knowledge required for successful completion of each music course at the appropriate grade level(s).      
	1   2   3   DK

	MU18.) The content and delivery of the courses and programs are designed to train and enable students to recognize, know, discuss, use, and demonstrate a variety of appropriate elements and principles of music to produce, review, revise, and/or perform original, standard, and creative musical works and compositions.
	1   2   3   DK

	MU19.) The curricula include instruction in the use of modern and traditional technologies in creating and performing music.
	1   2   3   DK

	MU20.) Multiple entry points in the music program are available for students who wish to enter or change the focus of their musical studies and/or skills development.
	1   2   3   DK

	MU21.) The curricula are designed to promote active involvement of students in both the learning and assessment processes, thus allowing them to take responsibility for their own musical development.
	1   2   3   DK

	MU22.) The written curricula for all courses within the program have established priorities, objectives, and goals that are based on clearly defined expectations for all students.  
	1   2   3   DK

	MU23.) The curricula include learning and performance experiences that promote critical thinking, reasoning, problem solving, decision-making, and study/practice skills.
	1   2   3   DK

	MU24.) The learning expectations of the curricula address the diverse learning needs of the students without compromising the common concepts and essential knowledge and skills students are expected to learn. 
	1   2   3   DK

	MU25.) The curriculum within the program(s) offers culminating courses that address a range of student abilities and interests including career-based options.  
	1   2   3   DK

	MU26.)  The curricula are well-articulated and coordinated between all teachers at each grade/course level and by teachers across grade /course levels. 
	1   2   3   DK

	MU27.) The school has established and implements a process for the regular and systematic review, revision, and development of the music curricula that includes opportunities for appropriate input by members of the staff, parents, community, and students and ensures that music selected for performances and classroom activities is appropriate in terms of the age and skill level of the performers/students.
	1   2   3   DK

	MU28.) Decisions made in the review, revision, and development of the curricula are based on data about student performance, knowledge of child development, and research about best practices in curriculum, instruction, and assessment.
	1   2   3   DK

	MU29.) The written curricula are delivered as approved and written.
	1   2   3   DK


4.B.3.h.  List the evidence and/or documentation that supports the ratings of these indicators:
     
Instruction

4.B.4.a. Describe the various methodologies, techniques and strategies used by the Music Education and Performance Program teachers.

     
4.B.4.b.  Describe the role that the curriculum guide plays in planning and delivering daily instruction. 

     
4.B.4.c.  How do music education and performance program teachers address the needs of diverse learners?  How effective are these strategies in developing the musical skills and knowledge of students with learning difficulties?

     
4.B.4.d. How do music education and performance program teachers manage student behavior in order to promote skill development, individual and group performance quality, and cultural understanding?  

     
4.B.4.e. Describe the students’ perceptions of their music education and performance program classes. What evidence do you have that documents their perceptions?  Indicate any surveys or other information gathering tools that you have used to obtain student input and feedback.

     
	MSA Indicator
	Evidence of Implementation

	MU30.) Instruction in music courses and programs is based on and is designed to achieve recognized external standards of excellence recognized by the profession. 
	1   2   3   DK

	MU31.) Instructional strategies, techniques, and materials are appropriate for the age and knowledge/skill level of the students.
	1   2   3   DK

	MU32.) Instruction emphasizes the development of the students’ knowledge of notation and performance traditions that enable the students to learn new music independently throughout their lives.
	1   2   3   DK

	MU33.) Individual and group instruction in the classroom and during rehearsals and performances recognize the individual and varied developmental levels and musical abilities of each student. 
	1   2   3   DK

	MU34.) Rote learning/instruction is used only to supplement the development of the students’ skills in singing, playing instruments, and/or composing and to enhance the effectiveness of other appropriate instructional strategies.
	1   2   3   DK

	MU35.) Correction is achieved indirectly through modeling as well as by direct means.
	1   2   3   DK

	MU36.) The scope and pacing of instruction, lessons, and rehearsals engage the students’ interest and provide learning opportunities that challenge but do not tax students’ abilities.   
	1   2   3   DK

	MU37.) Class sizes in music classes and rehearsals promote and allow for the development of student proficiency and high quality of performance(s).
	1   2   3   DK

	MU38.) Technology is used as appropriate and available to enhance teaching and learning.
	1   2   3   DK

	MU39.) Individual needs are addressed through differentiation, flexible grouping, and additional assistance when needed.
	1   2   3   DK

	MU40.) Students and teachers demonstrate an understanding of individual and cultural differences by maintaining respect for each other in class.
	1   2   3   DK

	MU41.) Teachers maintain safe, positive, and supportive classroom environments.  
	1   2   3   DK

	MU42.) The school takes advantage of local cultural resources to educate its students and provide performance opportunities for its students.
	1   2   3   DK

	MU43.) Opportunities for travel and experiences outside the local communities allow for students to experience other cultures and music firsthand. 
	1   2   3   DK


4.B.4.f.  List the evidence and/or documentation that supports the ratings of these indicators:
     
Assessment of Student Learning
4.B.5.a. How is individual student performance assessments/evaluations conducted?   

     
4.B.5.b. How well have students performed in the classroom and in performances?  Have they met program level expectations (In courses and performances)? Explain.  

     
4.B.5.c.  How are students involved in the assessment of their skills and knowledge? 

     
	MSA Indicator
	Evidence of Implementation

	MU44.) The school conducts frequent systematic evaluations of the effectiveness of each program and course through an analysis of factual data developed from the evaluation of the musical knowledge, skills, and performance of the individual students and musical groups based on external standards of excellence and rating systems recognized by the profession for students at the appropriate grade level(s). 
	1   2   3   DK

	MU45.) Multiple measures are used to assess student knowledge, skills, competence, and performance based on external standards of excellence and ratings systems recognized by the profession for students at the appropriate grade level(s). 
	1   2   3   DK

	MU46.) Assessments of student knowledge, skills, competence, and performance mirror instructional tasks as well as evaluate student knowledge and application of musical skills, interpretations, structures, vocabulary, etc.
	1   2   3   DK

	MU47.) Assessment of student learning and performance is done formally and informally on an on going basis. 
	1   2   3   DK

	MU48.) Teachers review collaboratively and discuss evidence of student learning and performance to develop clearer understanding of the quality and rating of student work and performance. This information is used to improve teaching and learning.
	1   2   3   DK

	MU49.) Students are provided the results of assessments of learning and performance frequently and throughout the school year and in a form that assists them in improving future learning and performance.
	1   2   3   DK

	MU50.) Students are able to identify, explain, and analyze common themes, forms, and techniques used in music composition and performance.
	1   2   3   DK

	MU51.) Students are able to apply appropriate vocabulary and terminology when discussing, rehearsing, or analyzing musical works.
	1   2   3   DK

	MU52.) Students are able to demonstrate knowledge, understanding, and appreciation of the historical, cultural, and social context of a variety of musical compositions from various historical eras.
	1   2   3   DK

	MU53.) Students are familiar with and are able to analyze and evaluate the use of traditional and contemporary technologies in producing or performing music. 
	1   2   3   DK

	MU54.) Students are able to organize, evaluate, and analyze the effects and value of individual and/or group rehearsals and practice sessions
	1   2   3   DK

	MU55.) Students are informed in advance about the criteria used to assess learning and performance and are given samples or models typical of targeted levels of learning and performance.  Students may participate in the identification of criteria and building of rubrics
	1   2   3   DK


4.B.5.d.  List the evidence and/or documentation that supports the ratings of these indicators:
     
Summary Questions
4.B.6.a.   List any indicator that does not apply or has little significance to the school’s program and explain why.

     
4.B.6.b.  List any indicators that the school wishes to add that demonstrate how it meets the Middle States Association’s Criterion for the Service Learning Credential.

     
4.C.  RESULTS OF THE SURVEYS

4.C.1.  Indicate the significant strengths of the music education and performance program and how the program may be special and/or unique as revealed through analysis of the self-assessment results.   
     
4.C.2  Indicate the significant areas or opportunities for improvement of the music education and performance program as revealed through analysis of the self-assessment results and explain how they will be addressed.  Also, describe any proposed or improvement initiatives underway that address these areas. 

     
Part 5:  PLANNING FOR FUTURE GROWTH OF THE MUSIC EDUCATION AND PERFORMANCE PROGRAM

Briefly describe future goals and plans including where this self study might lead the program.  The school/district may choose to append planning documents in lieu of completing Part 5. 
5.A.  Indicate any goals and/or objectives that have been adopted for growth and improvement of the music education and performance program.

     
5.B.  How have these goal/objectives been determined?   

     
5.C.  What strategies are planned to attain these goals/objectives?

     
Part 6: CONCLUSION

Briefly summarize how the school’s Music Education and Performance Program meets the Criterion for the Music Credential.

     
SECTION III

PREPARING FOR AND HOSTING THE MUSIC CREDENTIAL VISITORS

When the school’s application has been received and reviewed by the Middle States staff, a visitor(s) will be assigned, and the length of the visit will be determined based upon the size and scope of the school’s Music Education and Performance Program and the type of visit. The visit may be arranged as a “stand alone” or in conjunction with a regularly scheduled accreditation visit. The visitor(s) will contact the school to arrange the details. The purpose of the visit will be to validate the school’s application, ascertain the quality of the program vis à vis the Criterion and Indicators of Quality, and make a recommendation to award or deny the Music Credential.  A schedule will be developed by the visitor(s) and the music liaison for the school that will include interviews, classroom observations, and review of materials and documents. 

Interviews and Focus Groups

The Music Credential Visitor(s) will probably request to meet with the following individuals and groups:

· Board Member(s)

· Superintendent of Schools

· Director of Curriculum 
· The Head(s) of School

· The Head(s) of the Music Education and Performance Program

· Music Steering Committee

· Music Education and Performance Program Staff Members

· Guidance Counselors

· Technology Staff

· Students

· Parents

· Community members, representatives from partnerships, consultants and other stakeholders as appropriate 

Classroom and Rehearsal Observations
Observations should be arranged so that the visitor(s) see as many of the program’s classes and rehearsals as possible in the time allotted.  If a district is applying for more than one school, all schools being considered will be visited.

Materials and Documents for Review
It is recommended that the school have available a variety of evidence in support of its self study and application for the Music Credential. Online documents and electronic versions including CDs and videos are welcome. The suggestions below offer a wide range of evidence that the school could provide for the visitor(s)’ review during the visit: 

· Music curriculum guides and/or course outlines 

· Program of Study (course offerings and descriptions)

· Sample units and/or lesson plans if not included in curriculum guides

· Samples of instructional assessment materials and assessment tools and/or criteria/standards

· Copies of programs from past performances

· Student performance results and samples (should include recorded samples of student performances)

· Documentation of  partnerships, e.g., university collaborations, “sister school” relationships, and community connections for performances

· Documentation of field trips and extended travel opportunities the school offers to music performing groups and individuals

· Documentation of  co-curricular activities and events that celebrate and promote the school’s music program and music students 

· Documentation of the communication of the goals, value and benefits of  the music education and performance program within the school, to parents, and to the community 

· Budget demonstrating resource allocations to the music education and performance program

· Goals of the program and any short and/or long range plans that have been developed  or are currently being developed to attain them 

· Documentation of recognition, grants and/or scholarships the program, staff  and/or students have been awarded in music 

· Documentation of  adjudication results, e.g., performance in regional, state, national and/or international contests and competitions
Feedback from the Visitors
At the conclusion of the visit, the Music Credential Visitor(s) will meet with the Head of School and Head of the Music Education and Performance Program or other key personnel as appropriate to offer feedback on the interviews, classroom observations, and review of materials and documents.  A report of the visit that includes the Visitor(s)’ recommendation to award or deny the Music Credential will be forwarded to the Head of School within two months. The Music Credential will be officially conferred after review of the report and approval of the recommendation by the Music Credential Review Committee and the MSA Commissions on Elementary and Secondary Schools.
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